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Resume screening alone . |
has become unreliable. : /| of global job
- // candidate profiles

Approach to drive improved decision-making, will be fake by

which can ultimately accelerate the hiring ; 2028.
process and improve employee retention.

OUR APPROACH: BEYOND RESUMES, TOWARD REAL INSIGHT
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1. DETECT 2. VALIDATE SKILLS 3. PREDICT FIT & 4. IMPROVE 5. ACCELERATE
FAKE PROFILES & CREDENTIALS POTENTIAL DECISION-MAKING OUTCOMES
Al-powered verification Assess real-world Use data and Al to Provide hiring teams Reduce time-to-hire,
to detect synthetic skills, experience, and evaluate behavioral with trusted insights improve quality-of-hire,
identities, stolen qualifications through traits, role fit, and to make confident, and strengthen
profiles, and credential automated and human- potential for long-term unbiased, and faster employee retention.
fraud. backed assessments. success. hiring decisions.

THE IMPACT: STRONGER TEAMS. BETTER BUSINESS.
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REDUCE FRAUD SAVE TIME IMPROVE QUALITY BOOST RETENTION DRIVE BUSINESS

Protect your organization Automate verification Hire the right people Better hiring decisions RESULTS
from fake candidates and screening to with the right skills lead to higher Stronger teams.

and compliance risks. shorten time-to-hire. and potential. engagement and Lower turnover.
longer retention. Better bottom line.

As a result, organizations in high-turnover industries can (@/’

improve crucial metrics while regaining time to allocate to

expanding or enriching their longer-term talent acquisition REAL CANDIDATES.
planning and retainment. REAL INSIGHTS.
REAL IMPACT.

@ Smarter screening. Stronger hires. Sustainable growth.



